Unfit for Work - Simplified Bowtie Transpower staff only - Service Providers are expected to have their own systems under TP.HSW 01.01

Cause Preventive Controls Risk Event Mitigative Controls Consequences
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Unfit for Work Definition: Fitness for Work is broad and means the ability of a worker to do his or her job safely and competently. Competence requires both relevant qualifications and
experience, but Fitness for Work also takes account of other factors such as the effects of fatigue, drugs, alcohol, mental health, wellbeing, stress, etc. A person’s Fitness for Work can

contribute significantly to his or her ability to work successfully and safely. We need ensure our systems are robust enough to manage this risk regardless of how it manifests. 1
StayLive Introduction from StayLive Guidelines for Fitness for Work May 2019




Unfit for Work — Simplified Bowtie

Cause Preventive Controls

We now need to consider the impacts of Covid-19
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